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https://www.hospitalitynet.org/opinion/4117334.html
https://capacityinsights.co.uk/news-and-insights/average-employee-turnover-industry/


When onboarding is weak, businesses face:

Staff feeling unprepared, anxious or disengaged 

Managers burdened with repeated admin and 

training tasks

Higher risk of early turnover and burnout

Inconsistent service and lower guest satisfaction

Mounting costs from repeated hiring cycles, 

retraining, and lost productivity

These aren’t small issues, they’re structural problems that impact your 

bottom line.

Related content: Enhancing hospitality: Trends in employee 
training and development

https://mapal-os.com/en/business-performance/trends-in-employee-training?utm_source=321130033&utm_medium=RelatedCont&utm_campaign=UK_CROSSVERTICAL_WC_2025_Q2_OnboardingJune
https://mapal-os.com/en/business-performance/trends-in-employee-training?utm_source=321130033&utm_medium=RelatedCont&utm_campaign=UK_CROSSVERTICAL_WC_2025_Q2_OnboardingJune
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https://mapal-os.com/en/solutions/culture-suite?utm_source=321130033&utm_medium=CultureSuite&utm_campaign=UK_CROSSVERTICAL_WC_2025_Q2_OnboardingJune
https://mapal-os.com/en/solutions/flow-learning?utm_source=321130033&utm_medium=RelatedCon&utm_campaign=UK_CROSSVERTICAL_WC_2025_Q2_OnboardingJune
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